
 

 

IMPORTANT MODIFICATION FOR THE INCORPORATED SELF-EMPLOYED 

WORKERS: THEY WILL BE ABLE TO BENEFIT FROM THE BONUS FEES OF THE 

FLAT RATE AT THE TIME OF PAYING THE SOCIAL SECURITY CONTRIBUTION: 

GOING THIS FROM 367 € TO 60 € PER MONTH. 

 

The Supreme Court has established jurisprudence (judgments of 3/12/2019, 27/2/20 and 

4/3/20) and forces the Social Security to change its criteria and allow the incorporated 

self-employed workers to benefit of the flat rate, paying 60 € per month as contribution 

during the first year, compared to the 367 € that were being required. 

 

For this, the incorporated self-employed workers must meet the requirements of not 

having debts with Social Security and not having been self-employed in the 24 months 

prior to their request. 

 

All incorporated self-employed workers who have signed up in the last four years, to 

which the flat rate was not applied at the time, have the right to have them reviewed. It 

seems that even registrations produced beyond these last four years could be reviewed. 

We take this opportunity to remember, who is an incorporated self-employed worker? Is 

a self-employed worker who has established a commercial company of any kind. It is 

estimated that 40% of the entrepreneurs registered are self-employed. 

 

The partners of a commercial company are forced to register as incorporated self-

employed workers as long as they meet any of the following assumptions: 

 

1. Having at least 25% of the shares of the company and carry out management tasks 

within the same company. 

2. Having at least 33% of the capital of the company and work in it. 

3. Even if they do not have shares in the company, but work in it, when they live with one 

of the partners who has at least 50% of the capital. 

 

The incorporated self-employed workers must always be registered in the General 

Regime for Self-Employed Workers (known in Spain as RETA) of the Social Security and 

pay their contributions as a self-employed person, but they can receive remuneration 

through a payroll as if  they were an employed worker always and when he does not 

carry out independent work, in which case he will be forced to issue invoices to the 

company. Work is considered independent when: 

 

1. You use your own material and personal means. 

2. You can set your own working hours and vacations. 

3. Both the benefit and the economic risk of the activity does not fall on the society, but 

on the self-employed worker. 

4. You assume contractual responsibility with your clients. 


